
Human Relations Ambassadors Program  
Syllabus 2017-2018 

 
Internship Information 

• Meetings: Wednesdays, 6:00-8:00PM	
• Location: 1801 Edinger Avenue Santa Ana, CA 92705	

 
Coordinator(s) Information 

Julie Vue 
julie@ochumanrelations.org 
559-430-7737 

 

Antonio Benitez 
antonio@ochumanrelations.org  
714-913-0130 

 
HRAP Mission Statement 
HRAP seeks to create a safe environment for students to attain the skills and knowledge in order to 
become leaders that can reach out to the diverse communities of OC as part of a larger human 
relations and social justice movement. 

 
Student Learning Outcomes 

1. Learn and understand concepts and ideas in the area of social justice	
2. Identify implications of social justice theories for educational and personal practice in students' 

various settings	
3. Construct and produce exceptional written arguments related to social justice issues in society	
4. Engage in critical dialogue related to social justice theory, policies, and practices	

 
Teaching Philosophy 
This is a dialogue-based internship that relies on high-level participation and engagement from 
students. It is fully expected that you will be an active participant in this internship program. In this 
seminar, it is our job to critically examine material, ask questions, pose problems, and push our ideas 
to action. We will share the responsibility of facilitating discussions, and there may be times where 
you are asked to elaborate on your opinion. Each of us comes to this space with our own visions of 
what constitutes justice, struggle, or inequality, and we ask that we all remain aware of our personal 
definitions and open to how others perceive these concepts.  

Think of our time together as a weekly space for you to practice dialoguing with peers, a laboratory to 
experiment with new concepts and language, and a time to give and receive feedback on perspectives 
and analyses. For instance, for some folks this will be a space for practicing the use of inclusive 
language, while for others it will mean moving beyond their headspace to share ideas with the class.  
Engaging in productive dialogue is a learned and practiced skill – please be conscientious of how your 
tone, facial expressions, and words are received by the group. While intent matters, so does the 
impact of your contributions. We seek respectful and constructive dialogues to further push our 
critical thinking and build bridges.  

 

 

 

 

 



INTERNSHIP POLICIES 

Written Assignments Policy  
All written assignments must be original and created for the purposes of this internship. All written 
assignments must be typed, spell-checked, and aligned with an approved citation format and style. 
Whenever references are used, they must be properly cited using the students' preferred citation 
format. Students are expected to submit their highest quality, polished work for each assignment. 
Doing so requires planning in advance, drafting, peer editing and revising, and thoroughly 
proofreading papers. All written assignments must be submitted electronically in Microsoft Word 
format to the coordinators via email by 11:59 pm on the date due. Please be sure that the title of the 
document is clear (Vue HRAP Justice Proposal).  
 
Late papers are not accepted, except in extenuating circumstances that would also qualify for an 
excused absence (e.g., serious injury, illness, or death in the family). In such cases, students should 
notify the instructor in writing as soon as possible and make arrangements for an alternative due 
date.  

Attendance Policy  
Students are expected to be present for all meetings. Each student is allowed a maximum of five 
missed meeting for the entire duration of the internship for personal, family, or work obligations All 
students should be present and ready to begin several minutes before the internship start time. While 
traffic, parking, and other issues may cause occasional tardiness, arriving late and/or departing early 
should be avoided. Arriving more than 15 minutes late or departing more than 15 minutes early on 
three occasions is equal to an absence. An absence due to tardiness/early departure may count 
towards five of the absences allowed.  
 
Participation Policy  
Participation in this course is mandatory. There are no “passes” in our daily lives, and that is no 
different here. We expect that engage fully in dialogue by referencing course material, drawing 
connection across material and outside experiences, and keep conversations focused. We also expect 
that everyone will contribute to creating a brave space for engaging in dialogue, which means working 
through uncomfortable moments, not shutting down. Please be conscious of how your participation 
or lack thereof impacts your classmates.  
 
Examples of participation might include: participating in dialogue, small groups and check-ins; saying 
“here’s where I am with ___;” active listening followed by articulation of ideas; support through eye 
contact/body language; sharing questions and being prepared for our meeting days, etc.  
 
Examples of non-participation include: non-class related electronic use, side conversations, or 
physical indications of disengagement such as putting your head down. All course participants are 
expected to take responsibility for their own learning and growth, as well as their peers’, through 
preparation, engagement, thoughtful reflection, participation, and dialogue.  
 
Social Media Policy  
Many of us use social media. We look forward to connecting with one another online and using this 
space as a resource and a way to build community with one another. Please be conscious about the 
potential impact on others when using these platforms. Electronic devise usage should only be at 
minimum to zero and used accordingly as needed. 
 
Communication Policy  
Students are encouraged to use any form of communication (bird carrier, text, email, messenger, etc.) 
to stay in contact with the coordinators and each other. While that is encouraged, we ask everyone to 
be mindful of etiquette and adhering to general policies for professional communication, keeping 



exchange between Monday through Friday, 9:00 – 5:00PM. If contact is made outside of those hours, 
please give enough time for a response that abides by the policy. 
 
Grading Policy 
Students will receive the following marks on their written assignments:  

• Exceeds Expectations: An Exceeds Expectations (high proficiency) mark signifies that the 
student has demonstrated high proficiency for all aspects of the assignment or has gone 
beyond the expectations of the assignment. In other words, the student has produced a 
“model” assignment. Exceeds Expectations assignments are exceptionally well-written with 
sophisticated and original theses/analyses that display complex ideas and synthesis backed up 
with compelling evidence. An Exceeds Expectations paper is closely aligned to the writing task 
and demonstrates a precise and consistent focus throughout the paper. The paper has very few, 
if any, citation, grammar, or organizational issues. 	

• Meets Expectations+: A mark of Meets Expectations+ (proficiency) indicates a strong paper 
that demonstrates proficiency for all of the expectations for the specific assignment and may 
demonstrate high proficiency (exceeds expectations) in some areas. Papers in this range 
contain clear and consistent theses/foci, well-developed analyses, and convincing evidence. A 
Meets Expectations+ paper is aligned with the writing task and may contain some limited 
citation/ mechanical/organizational issues. 	

 
• Meets Expectations: A mark of Meets Expectations (some proficiency) denotes that the 

work submitted sufficiently addresses most of the key expectations of the assignment and is 
written in clear prose overall. The arguments in a Meets Expectations paper are generally 
strong, but may demonstrate synthesis and/or evidence that would benefit from further 
development or expansion. A paper in the Meets Expectations range may thus contain a 
developing aspect, including citation/mechanical/organizational issues. 	

 
• Developing: A Developing mark (limited proficiency) indicates that a number of the 

expectations for the assignment have not been met, and details are provided regarding ways in 
which the paper may be improved. Developing assignments generally display limited evidence 
of proficiency; may not be aligned well with the writing task; may not offer coherent, original, 
and/ or compelling theses/analyses; and may contain extensive citation, mechanical, and/or 
organizational issues. 	

 
WRITTEN ASSIGNMENTS	
 
Name Narrative 
Students will complete a name narrative exploring the meaning behind their name (first, middle, last, 
or all parts, or any other name you preferred to be called by). This assignment gives students a chance 
to explore their names and think critically about how our names may or may not inform our 
identities. Members are encouraged to interview family members or conduct academic research to 
complete the assignment. Final piece should be 2-pages minimum. 
 
Op-ed Writing Assignment 
Students will complete an op-ed assignment that explores a social justice-based issue they care about. 
The piece should follow the general requirements for op-ed writing pieces. Final written assignment 
should be formatted as appropriate for op-ed writing and between 600-800 words maximum. 

Research Paper 
Students will complete an academic written assignment about a human relations/social justice issue. 
Students are given free-reign to choose an appropriate topic that will thoroughly explore origins, 



history, and current impact (if applicable). Thorough research and citation (APA/MLA) is required. 
Final piece should be a minimum of 5-pages double-spaced – does not include citation page. 
 
Other Course Assignments 
Attend (3) Community Events or Meetings 
In addition to the monthly meeting dates, members are required to attend (3) community events or 
meetings. This requirement is to aid members in completing the culminating project and give 
exposure to other community efforts happening in Orange County. Coordinators will provide 
opportunities as they arise. Document your experience (write a summary or save the program 
/agenda) and turn it in to coordinators 

• Community Meetings: Board of Supervisors, City Council, OC Human Relations Board or 
Commission Meeting, School District Meeting, City Human Relations Task Force Meeting	

• Community Events: Non-profit community gathering, teach-in, workshop, conference, etc.	
 

Public Speaking 
Public speaking skills are integral in shaping a strong leader. Public speaking skills build confidence 
and help leaders in being able to develop their own voice and furthermore, develop skills to engage 
and work with different populations to enact change. Members will have opportunity to apply for 
OCHR’s Youth Speakers Assembly and/or gain public speaking skills through alternative 
involvement. Each member is expected to complete (1) public speaking engagement and provide 
evidence of their participation. 

• Public speaking engagements can be done at your school, school district, any type of local 
governmental or community meeting, at an OC Human Relations event, etc. It can be in the 
form of a speech, being part of a panel, facilitating a workshop, or helping to emcee an event.	

• There will be opportunities provided to speak at conferences and other OC Human Relations 
events.	

 
Community-Wide Project 
The culminating assignment for the program requires members to work collaboratively to plan a 
community-wide event focused on exploring human relations/social justice issues. 

• Community-wide projects vary in size, implementation, and impact.	
• Ideas can be a workshop, teach-in, one-day symposium, or community gathering.	
• Members are encouraged to work in small groups and focus on 1-2 specific issue area.	
• Members are not required to execute the event but are required to present their community-

wide project at graduation.	
 

Assignment Due Date 
Name Narrative  October 25, 2017 
Op-ed Piece January 10, 2017 
Research Paper April 25, 2018 
Public Speaking Engagement May 2, 2018 
Attend (3) Community Events/Meetings May 2, 2018 
Community Wide-Project Presentation May 9, 2018 

 
 
 
 
 
 
 
 



COURSE SCHEDULE 
 
September 27, 2017 – Building Our Community 

• Introductions and ice breaker activities 	
• MBTI Personality Test	
• Hopes, goals, challenges activity	

 
 
October 11, 2017 – Latinx History & Mendez v. Westminster 

• Documentary screening (30 minutes)	
• Discussion on documentary, segregation, and "latinx" 	

 
 
October 25, 2017 – Name Narrative, Organizing 101, Immigration 
*Name Narrative Due 
*Guest speaker TBD 

• Community share-out of individual name narrative	
• Organizing Activity + connection to immigrant rights work	

 
 
November 8, 2017 – Indigenous History, Colonialism, Cultural Appropriation  

• Discussion on colonialism, imperialism, Indigenous History	
 
 
November 29, 2017 – Dakota Access Pipeline, Cultural Appropriation  

• Discussion on DAPL, capitalism, government power	
 
 
December 6, 2017 – Economic Justice & Labor Issues 
*Guest speaker TBD 

• Discussion on Fight for 15, mobilizing laborers	
 
 
December 13, 2017 – Gentrification in Orange County and beyond 
*Guest speaker: Chican@s Unidos 
 
 
January 10, 2018 – Civil Rights History of Orange County, "kNOw Hate" 
*Op-ed Due 

• Presentation on civil rights history in OC	
• Introduce OCHR's campaign 	
• Conflict Styles	

 
 
January 24, 2018 – MLK, Forms of Protest 

• Discussion on impact of civil rights movement and present day protests 	
 
 
February 7, 2018 – Anti-blackness, #BlackLivesMatter, #SayHerName 
*Guest speaker TBD 
 



 
February 21, 2018 – Criminal Justice System Reform, School-to-Prison Pipeline  
*Guest speaker TBD 
 
 
March 14, 2018 – Women's History, Feminism, Issues Impacting Women Today 

• Discussion on topic and mind map of issues 	
 
 
March 28, 2018 – Ability (mental & physical) Awareness & Issues 

• Discussion on how ability affects us or those around us and current issues	
 
 
April 11, 2018 – Asian & Pacific Islander History & Issues 

• Discussion on history of Asian/PI, implications for "API", current issues	
 
 
April 25, 2018 – Day of Silence, LGBTQ History & Issues 
*Guest speaker TBD  

• Discussion on current issues – specifically trans visibility and rights	
 
 
May 2, 2018 - Presentations 
*Public Speaking Engagement Due 
*(3) Community Engagement/Events Due 
 
 
May 9, 2018 – Graduation! 


